Findings that involuntary part-timers (PTs) tend to move to full-time (FT) employment more than voluntary ones are often taken as evidence for the behavioral content of this subjective classification. However, we argue that the relevant test is whether involuntary and voluntary PTs respond differently to demand changes. Using repeated interviews from Israeli Labor Force Surveys we find that although voluntary and involuntary PTs have similar tendencies to move to FT jobs, GDP and labor demand growth affect this tendency only for involuntary ones. Therefore, despite virtually identical raw transition rates of these groups, this subjective classification appears to have a significant behavioral content. We also find that the positive effect of GDP growth on exits of involuntary PTs to FT during growth periods is of similar magnitude to its negative effect on exits from the labor force. 
Introduction
Part-time (PT) employees account for a significant share of the female labor force in the developed economies as well as in Israel (OECD, 2007a) 1 . The views about parttime jobs have been mixed. On the one hand, findings that PT workers are paid less and get less benefits and training than full-time (FT) employees led to a concern that PT jobs are "low quality jobs" that provide poor opportunities and working conditions for employees (Blank 1989, Farber, 1999 and references thereof) . This view was enhanced by findings that PT jobs are not used as a "stepping stone" to full-time employment by women who enter the labor force (Oreilly and Bothfeld, 2002, Blank 1998 ). On the other hand, many view the expansion of PT employment as an important mechanism that facilitates the entry of women into the labor force while balancing between household and market production (e.g., OECD, 2007b) . Petrongolo (2004) finds that job-satisfaction of women in PT jobs is country dependent: high in northern Europe and low in southern Europe.
One way to approach these contradicting views about PT jobs is to distinguish between employees who work PT willingly and those who work PT involuntarily. PT employees are regularly asked in labor force surveys for the reason they do not work full-time. If they reply that they could not find such a job they are classified as in other countries, which publish parallel unemployment series that classify them as "partly unemployed". The focus on PT jobs as "low quality" ones has emerged in the late 1980s and in the 1990s, because the share of involuntary PTs has risen substantially in the preceding decade (Tilly, 1996) . While the trend rise in the share of involuntary PTs among PT employees was halted in many countries (Buddelmeyer et 1 Throughout this paper we define part-time employees as individuals who work regularly less than 35 weekly hours. The only exception is teachers for which we define a full-time job as 24 hours -the fulltime definition for teachers in Israel. Sensitivity analyses for this definition are provided in the appendix tables.
al. 2004b), the significant magnitude of the phenomenon keeps the treatment of PT jobs an issue. Feldman (1990) , in his discussion of key questions regarding the rising share of PT employees in the labor force, highlighted the need to examine the behavior of voluntary and involuntary PTs separately. Blank (1994 Blank ( , 1998 , also indicates the important role of employee preferences in understanding and predicting the behavior of PT female workers. In her study of a panel of US female PT workers over a 14 years period, she shows that ignoring the individual's past patterns of labor supply may result in poorer predictions of transitions between PT, FT and non-employment and finds that observing current market behavior provides little information regarding next year's behavior. She attributes part of the contribution of the work history to its ability to reflect subjective information about the individual -particularly preferences. Blank states that past patterns of labor supply are important not because they directly affect current choices but because they are correlated with less measurable variables such as preferences and expectations. Additionally, Nakamura and Nakamura (1985) and Eckstein and Wolpin (1989) argue that work experience may affect current behavior by affecting preferences directly. These arguments suggest that direct information about the individuals' preferences may be useful for predicting behavior -provided that the response to the relevant questions is credible.
However, using subjective information as a key variable in the analysis is not the common practice for economists who raise important questions regarding the accuracy of the reported information, its consistency and its ability to predict behavior. Bertrand and Mullainathan (2001) argue that while most economists would agree that the variables that subjective questions attempt to uncover are important, they doubt whether such questions elicit meaningful answers. One of the key problems is the effect of social desirability on answers where respondents want to avoid looking bad in front of the interviewer. Another problem is cognitive dissonance which leads respondents to report (and sometimes even feel) attitudes that are consistent with their behavior 2 . Examining the issue in a measurement-error framework they suggest that subjective variables are suitable for use only as explanatory variables, and even then causality should be interpreted with care.
In the particular issue of PT employment several findings suggest that the interpretation of the subjective classification as being employed PT voluntarily or not should be done cautiously. Cohen et al. (2000) find a strong and negative correlation between the shares of voluntary and involuntary PTs in the Israeli labor force. Such a correlation may imply (although not necessarily prove) that many PT workers simply change the way they classify themselves, rather than change their actual working hours. Stratton (1996) viewed as a value) or in an attempt to reduce dissonance (e.g., saying that they are not looking for a FT job when they believe that their chances to find one are small). A hint for that possibility is Marshall's (2001) finding that there are no differences between female involuntary and voluntary PTs in their satisfaction with the "balance between job and home".
Several studies examined the observed characteristics of voluntary and involuntary PT workers in order to identify the differences and similarities between the two groups.
Typically it is found that female voluntary PTs are more similar than involuntary ones to full-time workers, while involuntary PTs are more similar to the unemployed (e.g., Startton, 1996) . Leppel and Clain (1993) find that African-American women are more likely to work PT involuntarily and that involuntary female PTs are characterized by lower education than voluntary ones. They also find that voluntary PTs have more children, particularly young ones, that their spouses have higher levels of education and that they reside in areas with higher union density (which is a proxy for higher 3 Farber (1999) reports a similar transition for 21 percent of his sample of both males and females. This figure is very similar to Stratton's which reports that the rate of such transitions for males is about half that of women (13 percent).
wages). Similar findings are reported by Barret and Doiron (2001) who find that female voluntary PTs are very similar in their observed characteristics to FT employees and that higher education and older age (55-69) reduce the probability of involuntary PT employment. These findings suggest that ignoring subjective attitudes and trying to predict individual behavior only by observed variables may be misguiding.
The different characteristics of voluntary and involuntary PTs do not provide, however, a satisfactory answer whether they behave differently or just evaluate their situation in another way; they only describe the employees in each category (Kalwij & Gregory, 2000) . This caveat may be particularly serious with respect to the subjective classification into voluntary and involuntary PT employment because, as suggested by Barret and Doiron (2001) , it may reflect the expectations of prospective employees regarding their ability to find full-time jobs. In order to attribute a behavioral content to this definition one needs to examine whether there are differences in what voluntary and involuntary PTs do. Specifically, since being an involuntary part-timer implies the presence of demand constraints, differences in the response of PT workers in the two categories to changing market conditions may indicate that there is a behavioral content to that subjective classification.
In this study we combine the approach of Stratton (1996) and Farber (1999) , who examine the transitions of voluntary and involuntary PTs to FT employment in micro data, with that of Buddelmeyer et al. (2004a) that focuses on a macro analysis. To do that we use a dataset that extends over 14 years and follows each individual at two points-in-time spread over more than a year. This dataset allows us to examine the dynamic response of individuals to changing labor market conditions and to overcome some of the limitations in previous studies. Specifically, we can test whether voluntary and involuntary PTs respond differently to changes in GDP and in labor demand conditions. The existing literature on transitions from PT employment is discussed in Section 2. In Section 3 we depict our empirical approach and its contribution to the literature. In section 4 we describe the dataset and in Section 5 we portray the construction of the "potential" wage series used in this study. In Section 6
we present the empirical results and Section 7 concludes.
Studies of transitions from part-time jobs.
The existing studies of transitions from PT employment can be broadly divided into two categories: macro studies that examine the relationship between PT employment and macroeconomic developments, and micro studies that examine individual transitions between labor market states. We argue that neither approach provides a satisfying answer whether the classification of individuals as being employed PT voluntarily or not has a behavioral content. Unfortunately, studies that examined transitions of PT employees using long panel data (Blank, 1998 , Buddelmeyer et al., 2005 do not report whether PT employees were in this position voluntarily.
In a study of the determinants of PT work in the EU Buddelmeyer et al. (2004a) (for non-participants, due to the "discouraged worker" effect). This latter possibility is also consistent with their finding that the business-cycle's effect on the overall share of PT jobs in the employment of women is very weak. Cohen et al. (2000) used macro data from Israeli Labor Force surveys for [1979] [1980] [1981] [1982] [1983] [1984] [1985] [1986] [1987] [1988] [1989] [1990] [1991] [1992] [1993] [1994] [1995] [1996] [1997] to examine the relationship between involuntary PT employment and unemployment.
They found a positive correlation between the unemployment rate and the share of Bertrand and Mullainathan (2001) , those who see a high probability of finding a fulltime job in the next period may say that they are looking for one, while those who think that their chances are low would reduce dissonance and state that they prefer to work PT.
In the following section we propose a methodology that can combine the advantages of some of the previous studies, while alleviating some of their shortcomings.
Empirical framework
The empirical analysis in this study is based on micro data that allow us to identify which individuals, if any, are moving from PT to FT jobs when demand conditions change. Involuntary PT employees are those desiring to work more but constrained by demand conditions 5 . Therefore, this study will compare the transitions of voluntary and involuntary PT employees, as done by Stratton and Farber, but will relate the probability of moving to FT jobs to changes in demand conditions. A positive interaction between being an involuntary PT and improved demand conditions would suggest that weak demand is indeed a constraint for involuntary PT employees in finding FT jobs; the lack of such a relationship would indicate that it is not. To correct for potential modifications of preferences we also control for changes in personal circumstances, such as the birth of a new child, exiting from formal education and changes in the spouse's income.
To obtain sufficient variability in the demand conditions due to macroeconomic We draw on two variables to account for variations in the demand conditions faced by workers. First we use the change in real GDP between the first and last interviews of the individual. This variable has the advantage of reflecting the changes in economic activity precisely between the quarters in which the two interviews were conducted, but has the disadvantage of not accounting for changes in the demand for labor in specific groups. To account for that, we estimate the changes in the employees'
"potential" wage between her first and last observations. This variable is calculated from wage equations, estimated using the Israeli Incomes Survey, and by applying their coefficients to the characteristics of the individuals in the Labor Force Surveys 7 .
This change is a proxy for the change in labor market conditions facing the individual due to changes in the relative "price" of her characteristics, caused by asymmetries in the demand for employees with different qualities, to macroeconomic developments and to changes in the relevant tax rates. "Potential' wage variations may also reflect changes in personal characteristics, but since such changes could also affect directly the decision to move from PT employment to FT we control for them separately in the transition equations.
The use of "potential" wages, estimated from the Incomes Surveys, rather than the individuals' actual wages (which are not available in the LFS) removes the problem of endogeneity in the individual wage setting -e.g., a higher wage offer in response to expanding the working hours, due to fixed costs of employment. Moreover, using the entire female working population in the estimation of the wage equations, and not only PT employees, also mitigates considerably the probability of coordinated supply shocks of PTs affecting the estimated wage 8 . However, to further account for the possibility of coordinated supply shocks, we control in our transition equations for potential attributes that could be related with such a coordinated move -immigrant status, family structure and being a student 9 .
The empirical estimation is based on the following logit equation:
The dependent variable is the probability of moving from PT employment in period t to FT employment in period t+1, conditional on working in the second period. 7 The detailed description of the "potential" wage calculations appears in Section 5. This method was previously used by Brender et al. (2002) and by Brender and Strawczynski (2006) . 8 In the current setting entries into, and exits from, employment are demand shocks from the point-ofview of the individuals in our sample -PT employees who already worked in the first period and continued to work in the second. 9 Consider, e.g., the hypothetical possibility that immigrants want to move from PT employment to FT and that this increased supply lowers their hourly wages. In such a case a simple correlation would capture a negative relationship between moving to FT jobs and changes in the hourly wage. However, once we control for the immigrants' status this negative correlation should disappear.
The first RHS variable, IV t , is a binary variable for involuntary PT employees in the first period. The next four expressions include interactions of the change in the "potential" wage and GDP with binary variables for each of the two classes of PT employees in the first period -involuntary or voluntary, respectively. This division is intended to allow for a different effect of changes in the demand conditions according to the individual's preferences. The following expression represents a vector of changes in personal characteristics such as the birth on a new child, leaving school, the youngest child reaching the mandatory schooling age and changes in the spouse's income. This vector is intended to control for changes in those characteristics that may influence the individual's preferences for working PT. Finally, the last two expressions represent a vector of personal characteristics that may affect the preference to work PT and an error term. Although our analysis includes the subjective statement regarding the preference to work PT, it is likely that differences in the strength of this preference between individuals exist; the personal and family characteristics in this vector are intended to capture some of this difference. We also calculate and control for the propensities to work PT voluntarily (conditional on working), to work FT (conditional on seeking FT employment) and to want a FT job.
The empirical design of this study also alleviates the potential bias in responses of individuals with respect to their preferences. As suggested above, individuals may change their responses regarding their preference to work FT in positive correlation with their probability to find such a job. This creates a spurious positive correlation between being classified as an involuntary PT and moving to a full-time position in the following period. The current study is examining the correlation between these transitions and demand conditions conditional on the PT classification, so for the same bias to occur the respondents would also have to accurately predict the change in demand conditions during the next year.
The dataset
The dataset used in this study is based on the repeated interviews in the Israeli Labor Force Surveys (LFS) conducted by the Central Bureau of Statistics (CBS). In these surveys each household is interviewed 4 times: the second interview is conducted 3 months after the first one, the third 9 months after the second and the final interview takes place 3 months after the third. Although the CBS does not provide the pooled data for each individual we follow Stier (1998) , Beenstock & Klinov (1998) and Brender & Strawczynski (2006) and use an algorithm that identifies the interviews of individuals. We drop from our sample individuals that were not interviewed at least 3 times. The remaining sample allows us to follow each individual for a period of about one year and to trace changes in their personal characteristics and in their labor market status (as well as in the characteristics and employment status of their spouses). To allow for sufficient variability in the macroeconomic environment we merge the LFS for the period 1991-2004. We restrict our sample to the age groups 22-69 to avoid the problems associated with the way the CBS reports labor market data for the population in military duty age 10 .
The selection process is described in Table 1 . In the first stage we find 18,979 women who worked PT in the first two interviews and had data on all the relevant variables.
Since our data allow us to calculate "potential" wage changes only for a full year period, and because we want to relate the transitions from PT to FT employment (or out of employment) to changes in that variable, we drop from the sample women who worked PT in their first interview and worked FT or did not work in the second (3 months later) 11 . Of these 18,979 women we are able to trace 14,283 with at least one interview after the nine-month break. The distribution of the lost observations over the years is provided in Table 2 and shows that the loss rate was quite stable at 22 percent with the exception of 1994, when the CBS changed the sampling process. The loss rate is lower than that reported by Startton (1996) , Bound and Kruger (1991) and Card (1991) who used similar techniques on US surveys. Of the 14,283 observations for which we were able to match data 2,165 had to be dropped because they did not work at all in the later period. 12 This leaves us with 12,118 available observations for the analysis of transitions conditional on being employed.
10 Jewish women in Israel are subject to a mandatory two years service between the ages of 18 and 20, and a majority of them actually serve. A substantial number of women also extend their service by one year. 11 At this stage, which preceded the identification of the initial 18,979 observations, we lose 4,416 observations, of which 962 are involuntary PTs -a similar proportion to their share in the remaining sample. 2,713 of these women moved to FT jobs and 1,703 stopped working. 12 We utilize these observations in the analysis of the probability to stop working. A comparison of the characteristics of the "retained" observations to those of the "dropped" ones is reported in Table 3 . Generally we do not observe any unexpected biases in the selection process. However, because the survey is based on a sample of apartments we do find a higher share of dropped observations among the youngest population, new immigrants and women with no children. These groups are characterized by a higher probability to change their place of residence. In terms of working hours there are no significant differences between the two groups, and the difference in the hourly wage is accounted for by the characteristics of the dropped group (young, immigrants). In the empirical analysis below we control for the age, immigration status and motherhood in order to account for the potential bias due to the different loss rates of these groups. The differences in the retention rates between voluntary and involuntary PTs are small. In the two right-hand columns of there is also a higher proportion of Arab women and new immigrants among the involuntary PTs. We also find that the average working hours are quite similar in the two groups but that the "potential wage" of the voluntary PTs is higher, consistent with the characteristics mentioned above. In Table A -1 (Equation 1) we calculate the propensity to work PT voluntarily (conditional on working) and find that it is also positively associated with being a student, with the number of children -especially young ones -and with belonging to an ultra-orthodox family. In contrast, single mothers and women at pre-pension ages have a lower tendency to work PT voluntarily.
In Table 4 we separate the two forces that affect the PT status of an individual: the desire to work FT and being constrained in finding such a job. We find that the characteristics of involuntary PTs are consistent with a higher desire for FT employment and with a more limited ability to find one. Column 1 examines the differences in the propensity of voluntary and involuntary PTs to want a full-time job.
These propensities were calculated from logit equations that were estimated for the probability that an individual would look for a full-time job rather than a PT one (the involuntary PTs were omitted from that estimation) 13 . We find that the propensity of involuntary PTs to want a FT job is similar to that of those in the FT labor force and substantially different from that of the voluntary PTs. In Column 2 we show that voluntary PTs appear to be the least constrained in their ability to find a FT job if they want one; their propensity to find FT employment is even larger than that of FT employees. The propensity of involuntary PTs to find FT jobs is between that of FT employees and that of the unemployed 14 .
13 In Table A -1 (Equation 2) we find that this probability is decreasing with the number of children, especially those under the age of 5, for students and for women at the pension age. The probability is especially high for new immigrants. 14 The most noticeable result in Equation 3 of Table A-1 is the large negative coefficient for newimmigrants. That is, the chances of a new immigrant to find a full-time job when looking for one is much lower than that of other women. We also find the expected positive correlation between the level of education and being able to find a full-time job. The propensities were calculated using the coefficients of a Logit regression in which the dependent variable was "being employed full-time", given that the individual belongs to the full-time labor force. The detailed equation appears in Table A -1 (Equation 3).
"Potential" wage estimation
To account for changes in the demand conditions faced by individual workers we estimate "potential" wage equations for each year. These equations are estimated using the Israeli Incomes Survey by running a set of individual characteristics on the gross hourly wages of all the female employees in the relevant age group (22-69) 15 .
The coefficients of these equations are then applied to the characteristics of the individuals in the LFS to obtain the predicted hourly salaries of the employees. This calculation is repeated for the data from the last interview of the employee, based on the wage equation of the next year. A summary of the wage equations' coefficients is reported in Table A 15 Excluded from the estimation are workers with reported hourly wages which are below 50 percent of the minimum wage or more than 3 standard deviations above the average wage. 16 For comparison purposes the coefficients should be divided by the average wage in each period.
A comparison of the predicted wages in the LFS to the actual hourly wages of PT employees in the Incomes Surveys in each year reveals small differences in the order of 3 to 5 percent. The differences are very stable, indicating that the estimated "potential" wages provide a reasonable approximation for the actual wages of the employees. There are two years in which the gaps are larger: 1991 -a year of mass immigration, and 2003 -a year of severe economic crisis. In our empirical work below we verify that the larger prediction error in these two years does not drive our results. The stability of the ratio of predicted to actual wages is consistent with Cohen et al. (2000) who report that the ratio of hourly wages of female part-time employees to that of full-time ones was stable between 1979 and 1997 (as well as between 1991
and 1997 when they also use an alternative definition). This finding implies that the change in wages derived from the parameters of the entire population in the Incomes Surveys is a good proxy for the change in the salaries of PT employees (see also footnote 22).
To transform the gross "potential" wage to a net basis, we multiply the hourly wages by the number of hours worked by that person in the first period to obtain the gross salary. We then apply the relevant tax rates (including income taxes, social security contributions and the health tax) to this salary, taking account of personal tax exemptions and tax credits for children and new immigrants. Finally, we divide the result by the same number of hours to find the net hourly wage. The net wage for the last interview is calculated using the working hours in the first interview. The final stage is to calculate the real change in the net hourly wage between the two interviews by dividing the ratio of the wages by the change in the CPI.
Results
In Table 5 we examine the changes in the employment status of PTs in the way it was done by Stratton (1996) and Farber (1999 In Table 6 we present the results of the logit equations that examine the probability of moving from a PT position to FT, provided that the women continued to work in the second period. To prevent a dominant effect on the results by individuals with large predicted changes in their "potential" wages we exclude the observations with predicted changes of more than 30 percent (in absolute value). These observations account for 4 percent of the sample. To maintain a fixed sample we also exclude these observations from the equation that do not include the "potential" wage 18 .
In Equation 1 we verify the main result of 3 we show that the lack of difference persists when we control for the changes in individual characteristics that took place between the two interviews. We do find that leaving college or the university, or changing employment from the public sector to the private sector, are associated with a higher probability for such a change. We also find that an increase in the "potential" income of the husband between the two interviews is associated with a higher probability of moving to a full-time job 20 . However, even when all these effects are accounted for there is still no significant difference between voluntary and involuntary PTs in the probability of moving to a FT job 21 .
In Equation 4 we add controls for various individual characteristics. We find that older women, especially those at the pension age, are less likely to move from PT to FT. We also find that single women and new immigrants are more likely to move to FT position and that, for mothers, the larger the number of children, especially those under the age of 5; the less likely they are to move to FT employment. We also find that, once we control for the number of children and their ages, the birth of a new child between the two interviews significantly reduces the probability of moving to FT position. Finally we find that whether the husband is employed or not has no effect on the probability of moving to FT but that given a working spouse this probability is positively related to the share of the couple's income earned by the women. That is, earning a larger share of the joint income increases the likelihood that couples will make the required adjustments to allow the wife to move to a full-time job.
Nevertheless, the addition of these variables does not alter the finding that being an involuntary PT does not increase the probability of moving to FT employment.
The examination of simple transition matrices may be misleading, however, as discussed above. In Table 7 we examine the differences in the response of voluntary and involuntary PTs to changes in GDP and in the "potential" wage. In Equation 3 we include interactions of the change in the "potential" wage with the binary variables for the PT status. We find that the inclusion of these variables lowers the impact of GDP growth on the transitions to FT, but it remains statistically significant 22 . Moreover, the "potential" wage itself has an additional impact in the same direction 23 . This incremental effect indicates that there are idiosyncratic effects on the demand for labor, and growth does not affect all employees in a symmetric way. In Equation 4 we remove the interactions of GDP with the PT classification and find that the effect of changes in the "potential" wage on transitions to FT 22 It could be argued that the change in the "potential" wage, calculated based on the changes of FT employees, is an excessive measure for the changes in the wages of PTs during the same period (because they work less hours). To account for this possibility we added a triple interaction of the PT status, the change in the "potential" wage and the individual's working hours in the first period. If the argument is correct this interaction should be positive. However, it was not statistically significant and did not affect the coefficient of the original "potential" wage interaction. To account for potential biases in our sample selection we conduct a few additional robustness checks whose detailed results are reported in the appendix tables. In Table   A -3 we add to the sample teachers that work less than 35 weekly hours (as PTs) and re-estimate Equations 2, 3 and 4. In Table A -4 we re-estimate these equations in a sample that excludes the PTs who report that their jobs are considered to be full-time.
In Table A -5 we estimate Equation 3 of Table 7 in two additional versions: (1) in a sample that excludes women over the age of 60 (Equation 1) and, (2) with and triple interaction between the change in GDP, the PT classification and being a new immigrant (Equation 2). Our results are robust to all these tests.
In Table 8 we examine the effect of three calculated propensities on the probability to move to a full-time job. Equation 1 reports the results when we include the propensity of individuals to work PT voluntarily. This propensity was calculated by estimating logit equations for the probability to work PT voluntarily using data on all the working women in the sample (PT and FT). The predicted probabilities were then used in the logit equations. The inclusion of this variable reflects, to some extent, the observable factors that affect the tendency to work PT, while the binary variable for the PT classification as voluntary or not reflects the unobservable effects. Not surprisingly we find that the higher propensity to work PT has a significantly negative effect on the probability to move to FT employment. However, the inclusion of this variable does not change qualitatively any of the other results, including the direct negative effect of being an involuntary part-timer 24 . In Equation 2 we add the propensity to seek FT employment. This propensity was calculated using a Logit regression where the dependent variable was belonging to the full-time labor force (unemployed women seeking FT employment and FT employees). The alternative group was the part-time labor force (unemployed individuals seeking part-time employment and those employed part-time voluntarily).
Involuntary part-timers were omitted from the sample. In Equation 3 we include the propensity to find a full-time job conditional on looking for one. Finally, in Equation 4 we combine the latter two propensities. The propensities have a significant effect in the expected direction -a desire to work FT and a high ability to find such a job when looking for it increase the probability to move from PT to FT employment.
Nevertheless, the inclusion of these propensities does not alter the main results.
In Table 9 we examine the "other side" of the behavior of PTs: the effect of growth and changes in the "potential" wage on their probability to stop working. We find that The equation was calculated using a Logit regression where the dependent variable was belonging to the full-time labor force (unemployed women seeking full-time employment and full-time employees). The alternative group was the part-time labor force (unemployed individuals seeking part-time employment and those employed part-time voluntarily). Involuntary part-timers were omoitted from the sample.
3 The equation was calculated using a Logit regression in which the dependent variable was "being employed full-time", given that the individual belongs to the full-time labor force.
1 The equation was calculted using a logit regression in which the dependent variable was "being employed part-time voluntarily" and the alternative was working full-time or part-time involuntarily. 
